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Service. It's What we're all
about at Flat Top Insurance
Agency. We've built our
organization around it.

By service we mean close, per-
sonal attention from our sales
specialists' who are experienc-

ed in the complex field of coals. |

mining “insurance; by our risk
control engineers. who  work
with insureds to reducerisks as-

‘well as premiums; and by our

claims -adjusters « who are
available to_ meet the needs of
our’ insureds. whenever the
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In the hard Appalachian
mountains of Kentucky and
West Virginia, until recently
you’'ve only had a

few choices for heavy
construction equipment.
Now, Trojan Construction
Equipment announces that
Worldwide Equipment in KY

and WV, will be the exclusive
distributor in the Appalachian

Coal Region!
Worldwide Equipment
will provide trained service

personnel who will maintain

and repair your Loader with
“in stock’ parts at any
of your local
Worldwide service
locations!

WORLDWIDE EQUIPMENT INC.

EASTERHI:‘I‘(E'I?TUCKV SERVICE PARTS, INC. MOUNTAINEER MACK

Preatonsburg, KY
(60B6)B74-2172

MID-SOUTH MACK

London, KY
(606)B864-9612

Middlesboro, KY
(6086) 248-6100

Lowmansville, KY
(808) 297-6401

MOUNTAIN STATE
MACK OF
NORTHERN WEST VIRGINIA

(304) 269-2101

Huntington, WV
(304) 736-3401

MID-MOUNTAIN
MACK

Princeton, WV
(304)426-7611
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Rohins and
Associates

Mine Planning and Design Services

-Mine Permitting
-Mining Engineering
-Economic Analyses 'S
-Reserve Evaluations W
- Transportation Design
-Baseline Investigations

-Dam and Impoundment Design
-Soils and Overburden Analyses

- Wastewater Treatment Facility Design

2233 N. Front St.
Harrisburg, Pa. 17110
(717) 233-2771

P.O. Box 2332
Charleston, W.Va. 25328
(304) 343-1102
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P.O. Box 468 " X
Bigler, Pa. 16825 (-8
(814) 857-7648 | A

Need Hydro Seeding & Mulching of Surface
Mined Areas, Silt Ponds, Mine Mouths Haul
Roads, Etc. 777
Let
Penn Line Service, Inc.
give you an estimate
Call Our Toll Free Number 800—245-6800
Ask For Ron Hill

Penn Line Service, Inc.

Scofttdale, Pennsylvania 15683
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Our Cover — The modern coal operator is faced
with more concerns than the casual observer can
imagine. Our cover story in this issue attempts to
illustrate how complicated the “boss man's” job
really is. The story begins on page 17.

Volume 14 Number 2

Jim White — Cover Man
Coal People Magazine’s tribute to the
‘‘Reclamationist of the Year™’

Surface Coal Mining in South Africa
A report on cooperation, of all things, by the
government with industry

How Much A Ton?
An Analysis of Mining Costs

Nearly 400 Gather at the Greenbrier
The Annual Meeting of the WWSMRA
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Dinner and a show? Not when your
mining or construction equipment is
down. At Anderson Equipment Com-
pany, we understand how closely
your profit is tied to your productivity.
That's why you just might find an
Anderson serviceman out on the job
site when everyone else is out on the
town.

Anderson understands you have
deadlines to meet and production
schedules to fill. And we understand
you need your equipment back on
line as soon as possible—whether it
breaks down morning or midnight.

For nearly 50 years, Anderson has
been building a reputation for on-the-
spot service. We've built one of the
best-trained, most experienced ser-
vice staffs anywhere, with access to a
computer controlled parts inventory
system that’s second to none. And
now we have more than 30 trucks on
the road everyday, servicing equip-
ment and delivering parts throughout
western Pennsylvania and West
Virginia.

Mining and construction people

like you have come to depend on
Anderson for effective preventative
maintenance programs that keep
equipment running, as well as those
unscheduled visits that get it running.

So next time your mining or con-
struction equipment is threatening to
take the weekend off, set it up for a
date with Anderson.

Bridgeville, PA
Clearfield, PA
Somerset, PA
Shippenville, PA
Charleston, WV

(412) 343-2300
(814) 765-5311
(814) 443-2867
(814) 226-4100
(304) 342-2300

Jane Lew, WV (304) 884-7821
Beckley, WV (304) 469-2537
Anderscn

Equipment Company

Announcing The New

Our research and development department at Fair-
child International has taken thirty years of technology
and made important innovations to the mine-proven
Mark 21. Now, you can mine cleaner coal faster and
more efficient than ever before.

We’ve added thirteen new advantages to the Mark 21
including: low maintenance and production costs; in-
creased production capabilities; safer operational fea-
tures; increased mobility; ability to mine cleaner coal;
and a proven concept that's priced at almost half the
cost of competitive mining systems.

NTE.”A‘I"“"AI_

Equipment for Tomorrow’s Energy

Introducing the Mark 21-B, The Super Bee. Stronger. More reliable. More
mobile. And, a more cost-efficient miner. Here's how:

1. Bigger bits for cutting a more uniformed size of coal.
2. Optional sand-filled augers to create an even more quiet atmosphere.

3. Controlled cutting speed to cut cleaner coal, reduce maintenance costs,
and increase production capabilities.

4. New heavy-duty speed reducers which provide a more productive 69 r.p.m.,
resulting in better clean-up and less dust.

5. A new stronger triple sprocket to ensure less down-time.
6. New brass alloy bearings double the load carrying capability.

7. A new heavy-duty chain for more pulling power and to reduce the risk of
breakage.

8.&9. New heavy-duty extension arms and pedestals for more overall strength,

support and mobility.

10. New direct-drive scrolls to assist in clean-up efficiency.

11. New water pump to lessen amount of dust and particles filtering into
the air.

12. Newly relocated boom cylinder for increased strength and rigidity to the
miner’s boom.

13. New heavy-duty motor shaft for increased power.

Call your local Fairchild representative today, or contact Fairchild Inter-
national, P.0. Box 1184, Beckley, West Virginia 25802, (304) 255-2131, TWX
710-938-8463. Find out how we can help you through our exclusive Fairchild
Service Exchange and Fairchild Retrofit Manufacturing Programs.

The Fairchild Advantage. Technological know-how to continuously provide
you with the latest, most cost-efficient and reliable mining equipment avail-
able.



Cover Man -
Jim White

Story by David Kennedy. Reprinted courtesy of Coal People Magazine, July 1984.

Paragon.

That word is defined as “a model of
excelence” or “an unmatched exam-
ple.”

Several years ago Morris Udall,
chairman of the Interior Committee of
the U.S. House of Representatives,
visited land reclaimed under James R.
White’s supervision. Udall described
the site as “the paragon of surface
mining and reclamation.”

West Virginia Surface Mining and
Reclamation Association President Ben
Greene said “paragon describes the
work Jim White has done throughout
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his 30 years with the surface minng in-
dustry.”

White is general manager of
Pioneer Fuel Corp. of Beckley, WV.
He recently became the first person
named Outstanding Reclamationist of
the Year by the American Society for
Surface Mining and Reclamation.

“Its fitting Jim works for a company
named Pioneer Fuel,” said Greene,
“because Jim is a pioneer. He refined
conservation techniques and improved
reclamation to a degree exceeding

anything that had previously been part’

of mining anywhere in the country...

He’s had a sense of pride about
everything he’s ever done.”

A few weeks ago we spent a day
touring southern West Virginia with
Greene and White. We saw much land
that White helped reclaim.

White was raised on a dairy farm
near Bridgport, WV. As a lad he lear-
ned much about farming, conservation
and hard work. He developed a love of
the outdoors, a love that's never dim-
med.

He served in the U.S. Marine Corps
from 1943 to 1946. “Proud of it!” he
said.

/

Jim’s reclamation work across the road from Independence High School in Raleigh County provided that school with
much needed recreational ground.

Jim’s pride and joy is the Sullivan operation, adjacent to the West Virginia Turnpike, which Congressman Morris Udall
(D-Arizona) described as “the paragon of surface mining and reclamation.”

GREEN LANDS



White then went to Potomac State
College and West Virginia University,
where he received a bachelor’s degree
in agriculture.

Before graduating he married. He
and his wife Sue became the parents of
two sons. One boy is deceased but the
other, Tom, is a surface miner.

When White got out of college he
wanted to work for the Farmers Home
Administration. But Farmers Home
jobs were scarce, so he accepted a
position with the Federal Land Bank.

A couple of years later he asked a
TASA Coal Co. official about a job at a
tipple near Clarksburg. “When [ told
the man I didn’t know much about sur-
face mining, he said that was good.
He'd teach me all | needed to know...
Well, he sure taught me. It damn near
killed me, because we worked 14 to 16
hours a day,” said White.

“I was superintendent there and we

“It's fitting that Jim works for a company named
Pioneer Fuel, because Jim is a pioneer.” --Ben
Greene,

had the largest surface mine in the state.
Man did we work!”

In 1958 he was hired by Hannah
Coal Co. to supervise surface mining in
the Cadiz, Ohio area.

Six years later he became a
superintendent for Ranger Fuel. When
the Pittston Coal Group bought Ranger
in 1973, White went to work for Pittston
as manager of surface mine reclamation
for three states.

White was real glad to see the
“shoot and shove” days end, the days
when coal operators left land badly
scarred.

He tried to protect and restore land
in the days when reaching production
quotas--not conserving natural resour-
ces--was the top priority.

“Nowadays you can’t separate
mining from reclamation, which is a
good thing. They're equally important.
But, it wasn’t always that way,” said
White.

“Jim is the most deserving recipient of the
(ASSMR) award that I can envision.” --Kennes
Bowling.

Greene said White was “on the
leading edge of those who pushed for
reclamation” long before it was
fashionable and long before most
operators thought it was affordable.

Through the stormy 1970’s White
often testified before state and national
legislative bodies about reclamation.
He is a respected expert whose advice
was sought by many.

Kennes C. Bowling, executive
director of the Interstate Mining com-
pact Commission, wrote this about
White:

“I've known dJim for several
years, and we've visited Pioneer Fuel
properties in West Virginia many
times. His innovative methods of
water quality  control and

revegetation have been... the exam-
ple of how surface mining areas
should be. He’s been effective in
stimulating ideas for development of
new reclamation guidance on
operations under his direct super-

“Jim has been instrumental in the development of
the outstanding reclamation program now in ef-
fect in West Virginia," -- Pete Pitsenbarger.
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Jim White has worked with coal for most of his
life, but it's reclamation that makes his eyes light
up.

vision. He helped originate the West
Virginia Steering Committee for Sur-
face Mining and... was chairman of
the technical committee of the West
Virginta Surface Mining and
Reclamation Association. He has
given talks about reclamation to
many groups inside and outside of
the state. He was one of the
speakers at the first Trees for
Reclamation symposium in
Lexington, KY, in 1980. He’s par-
ticipated in the Evaluation Tour of
Surface Mines, which is a yearly
event in West Virginia. He has been
the recipient of three awards for out-
standing reclamation in the past eight

years. Jim is the most deserving
recipient of the (American Society
for Surface Mining and Reclamation)
award that I can envision.”

No less glowing a testimony was
given by James E. Pitsenbarger, chief of
the reclamation division of the West
Virginia Department of Natural Resour-
ces:

“Mr. White is an outstanding
and dedicated member of the coal
industry who believes in protecting
the most advanced reclamation
technologies. Qver the past 15 years
White has been instrumental in the
development of the outstanding
reclamation program now in effect in
West Virginia. He has been effective
in stimulating ideas for development
of new reclamation technologies. In
fact, many of these ideas were
tested... on operations which were
under his direct supervision. He
helped originate the West Virginia
Steering Committee for Surface
Mining... He was also chairman of
the technical committee for the West
Virginia Surface Mining and
Reclamation Association... Through
Mr. White’s farsightedness and for-
titude, he can be credited with
providing the necessary impetus that
has allowed West Virginia to reach a
‘state of art’ relative to reclamation
that is second to none in this coun-
try.”

Procedures now taken for granted-
such as concurrent regrading and
seeding and fertilizing by helicop-
ter—were tested and perfected by
White. “I remember when we seeded
about 6,500 acres that way,” he said,
“which I think is still a record.”

He’s especially proud of his work at
the Sullivan surface mine site. Morris
Udall referred to that tract earlier. It was
a mountaintop removal job accom-
plished through haulback techniques.
The revegetation, drainage and road
work is so outstanding that experts have
come from throughout the nation to

study it. Virginia Polytechnic Institute
has an extensive research effort under-
way there now.

We also looked at a site in Coal
City where White said there once was
little more than “a cow path and a
swamp.” The rough terrain was mined
and reclaimed. Now there are two
schools, a good road, houses and much
usable land there.

Then we went to Bolt Mountain,
which was once ravaged by the surface
miners of long ago. Environmentalists
used to be justifiably very angry about
the mess there.

Well, the mountain has been amost
entirely reclaimed, thanks to hundreds
of men like Jim White. Crews directed
by him planted over a million trees on
the now picturesque hills.

In 1974 White went back to
Pioneer Fuel as its general manager.

Friends say he’s lost weight and
slowed down some since he learned six
years ago that he had diabetes. But its
hard to believe he’s slowed down much.

White drove us over miles of
twisting roads. He walked briskly up
and down hills and ridges, talking ex-
citedly about turning useless land into
productive land. He was enthusiastic
and humorous all day. Not bad for a
60-year-old.

White and Greene kept up a lively
conversation about good times they'd
had together.

White impressed us as a modest
man who thoroughly enjoys and
believes in his work, who has few
regrets. You can see why he has no
plans to retire.

“It's been a hard life,” he said with
a grin, “but I've enjoyed every minute of
it.”

White has left many monuments to
mark the way for others.
Congratulations Jim!
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Serving the
Coal Industry’s

Special Insurance

Needs.

The coal industry is a very specialized
field. Insuring the coal industry is
also very specialized.

At McDonough Caperton Shepherd
Group,

we know how important it is to have
the right kind of insurance coverage.

We’'ve been serving the coal industry’s
special insurance needs for over 40 years.
We have a staff of over 300 people to

serve your insurance and bonding needs.

McDonough Caperton Shepherd Group
also has in-house engineering and
claims service. We can offer
comprehensive insurance programs,
designed specifically for coal operators.

To learn more about what we can do for
you, call or write for a copy of our
brochure, Insuring the Coal Industry.

Corporate Headquarters:

McDonough Caperton Shepherd Group
One Hillcrest Drive, East

PO Box 1551, Charleston, WV 25326
(304) 346-0611

McDonough
Caperton
Shepherd
Group

We are one.

~ Assureasthere’s strength in unity, there’s better
service for you, our customer, through our consoli-
dation of Cummins Kentuckiana, Inc. and Cummi_ns

fand, Inc., with headﬂuarters
Pa kway, Loulsvlllo, entucky.
ether to give you the best
. country. And to be sure
are eight ful -service locations
ng facilities in Louisville
y; Nashville and Knoxville,

9820 Bluegrass Parkway
Louisville, Kentucky 40299
_ Phone: (502) 491-4263

Highway 15 North

Post Office Box 510
Hazard, Kentucky 41701
Phone: (606) 436-5718

South Fan’mont.Exﬁ i 79 '
Route 73 South -
Post Office Box 988
Fairmont, West Virginia 26554
Phone: (304) 36? 0198

. 40091age Coach Road
__ 1-81 at Old Airport Road

Bristol, Virginia 24201

_ Phone: (703)669-4200
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An American made dragline moves subsoil overburden in South African mining country.

Surface Coal Mining in South Africa

By Norman Kilpatrick, Director
Surface Mining Research Library

[ turned a corner around a hill as [ drove back to
Johannesburg from a visit to the Kingdom of Swaziland,
which included a close-up view of the Mapaka underground
coal mine in that tiny black nation, and I suddenly felt right
at home. In front of me I saw a large dragline at work
moving subsoil and spoil from a coal seam. Thearea looked
like mining areas I have seen in Wyoming/Montana, with
relatively level land, wheat and corn, plus cattle and sheep,
grown on the unmined lands around the coal pits. (Open-
cast mines in South Africa, which is where | was.) The
climate and latitude is similar to West Texas, but a few things
kept me from feeling too “at home.” These included having
to drive on the “left,” having the sun in the north, and
seeing a small heard of Gemsbok grazing in a farmer’s field. |
was coming to the Witbank area in Transvaal, one of the
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four provinces of South Africa, where large scale surface
mining is a relatively recent phenomenon.

Drive some 350 miles from the new, modern, coal ex-
port port of Richards Bay (developed with Government help
to load collieries far larger than anything we can dock in the
States), climb the great mountain range called the
“Dragon’s Teeth (Drakensberg), which contains coal areas,
deep and surface mined, that look more like West Virginia
than the next area you reach. That is the high plateau (high
veld) of Transvaal, some 5,000 to 6,000 feet above sea
level much of the time. Here are large coal producing areas,
with huge burning gob piles remaining as a legacy of past
underground mining in the middle of the rolling plains that is
the “bread-basket” of Southern Africa.

I stopped and photographed the Amcoal dragline; then

continued to my friends in the City of Gold, where gob piles
from old gold mines can be seen from the tall buildings in the
downtown, and active gold mining continues near inhabited
areas in the metropolitan JoBerg area. A few days later |
was picked up by representatives of Shell South Africa and
taken for a tour of their mining and housing at the 5 million
tons (cleaned) per year stripping operation called Rietspruit.
Named for a local stream and a joint venture of Rand Mines
and Shell, Rietspruit is in the Whitbank coal field, the largest
producer in the Republic of South Africa. The company
estimates some 100 million tons of strippable reserves on
their property, in four seams. This mainly “steam” coal is all
exported, and has a sulfur content of less than 0.7% by
weight, on the average. A crushing and washing plant is
“on site” and in 1983 washed some 8,445,000 tons of run-
of-mine coal down to approximately 5,469,000 tons that
was sold.

Mining

The major equipment was, to my surprise, all
American made. Three 70 cubic yard capacity bucket
draglines are the key overburden movers, manufactured by
our well known firm from Milwaukee, Bucyrus-Erie. Riet-
spruit also utilized three “small” B-E coal loading shovels,
with 23 yard buckets, as well as U.S. made rotary blast hole
drills and several types of “Cat” equipment. Coal haul
trucks are in the 150 ton capacity range, with smaller “off
road” spoil hauling trucks in use as well, at this 6 year old
producing mine. Total overburden depth is approximately
180 feet, with the majority being hard sandstone. The two
seam mining operations | saw utilize two coordinated
methods of blasting, which WVSMRA President Ben
Greene says would be “legal” if used in this country. These
are a “presplit” blast to create a vertical highwall and a
“throwblast” that moves much of the blasted overburden in-
to the mined out pit during the explosion. (It should be kept
in mind that this a “flat land” situation so no overburden can
be blasted to an area below the lowest coal seam level.)

Reclamation

Top soil is removed prior to drilling and blasting and
stored for up to a year, with no artificially stimulated cover.
Spoil piles are left in place for around 6 months and then
contoured. Sub-soil is moved to the smoothed spoil areas
directly from areas to be mined, and top soil is then used to
cover it just prior to the planting season. (Remember winter
is in June-August in Southern Africa.) Steep embankments

are seeded with a mix as follows (expressed in kilograms per
hectares of land):

Level land mix

Cynodon dadylon 4  Cynodon dactylon 4
Eragrostis curvula 2  Eragrostis Curvula 6
Lucern-with inoculant 1  Digitaria Smutsii 2
Clover Ladino-w/inoculant 1  Lucern-with inoculant 1
Kentucky fescue 2 Clover Ladino-w/inoculant 1
Chiloris gayana 2  Kentucky Fescue 2
Treticale rye. 2 Eragrostis tef 1
Atriples semibecata _2  Chloris gayana 2
16  Lotus corniculatus
with inoculant 1
22

Rietspruit officials expressed an interest in crown vetch
for possible use on steep slopes, especially since Transvaal
has very dry winters and an unusually dry period has affec-
ted the area for around 3 years.

The mine has not returned any agricultural lands.
(corn/wheat) to such use, but rather their reclamation to
date has produced pasture land.

Regulator Climate

Up to now the South African reclamation laws have
allowed a “best practicable means” approach, rather than
the detailed sort of procedures required by American
reclamation laws. A “Handbook of Environmental Protec-
tion” produced by the Chamber of Mines of South Africa
(which covers gold and uranium as well as hard metal
mining, besides coal) is the basic reclamation guide. Enfor-
cement, while results oriented, comes from several govern-
ment agencies, including the Department of Mineral and
Energy Affairs; Agriculture, Fisheries and Water Affairs;
Forestry and Environmental Conservation, and the Water
Research Commission.  Efforts are made to reach
reclamation standards, generally, by consensus, at the
“state of the art” and to work to expand that “state”, a far
cry from the U.S.A. | must say. Some pressure is building
up, | understood, from environmentalists and agricultural
interests to require more specific steps in reclamation, but so
far the industry has held off the sort of legislation or
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South African land reclaimed and returned to approximate original contour.

regulations we have had at our federal level.

Social /Political Issues

When Rietspruit was started in 1976, it was to be a
$200,000,000 investment in South African coal which ran
into a few problems. At that time it was illegal for black mine
workers (most at Rietspruit are Sotho or Zulu) to belong to a
“recognized” labor union. Also, the government policy was
to discourage married black miners living with their families
in “company towns” such as Rand Mines/Shell had to con-
struct, since the coal reserves are so far from any reasonably
sized cities. The company obtained special permission to
have some 75% of their 950 black workers living with their
families in their “township,” along with virtually all their 250
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white staff. Since then, government initiated reforms have
ended job segregation, so Rietspruit can and does provide
equal pay for equal work, which (even though only “legal”
since 1980) means some black workers already earn more
than some white workers. All workers, also, may join
unions and bargain for wages, etc. Over 25 million Rand
(dollars) were spent by the company just for housing of the
mine workers, which does not include the “company store”
building (the stores are private), company paid schools,
hospital, clubs etc. The housing is better as a worker moves
up the corporate ladder, and the housing for a dragline
operator (3 of whom are black) is estimated to cost around
72,000. Rand. I have never seen such nice housing and
support facilities at any company owned community, be it

e 8

Post mining grazing land in the Transvaal,

Cabin Creek, West Virginia or in Montana. Rietspruit of-
ficials believe a career miner is a good investment and they
have certainly put their money where their mouth is on this
issue.

Final Comments

South Africa reclamation is likely not ready to meet a
“prime farmlands” test in areas that might warrant it. The
nation surely could use an “operation scarlift” program to
clean up the mess from the past that afflicts parts of the rural
mining areas. The area I visited in detail had relatively
benign conditions, no acid water and no steep terrain.
Finally, it seems clear to me that “green power” (the need
for the best men for the job) is ending racial discrimination,

not only in mining, but in many other sectors of South
African life. Yet, “liberals” in America (although not West
Virginia born Rev. Leon Sullivan) are pressing for laws ban-
ning American investment in the Republic. From what I
learned preparing for this trip and while in Southern Africa I
would have to agree with Zulu Chief Gatsha Buthelezi who
is quoted in Mining Survey magazine as saying, “They (who
support disinvestment) want blacks to be jobless and star-
ving so that they would be more willingly be prepared to go
on suicidal missions to boost the image of certain exiles
abroad.” “As a black leader, I do not fear rebuke from the
ordinary peasant and worker when | welcome any
development of our mining industry which would create
more jobs.”
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Shouldn’t

How Much A Ton?

You invest large amounts of money purchasing equipment for one reason — production!
Protect your investment and eliminate unscheduled production delays with an inexpensive
TA Il from Walker.

Technical Analysis Il is a complete systems check that can detect mechanical problems
before they happen. Using highly sensitive diagnostic equipment, our TA specialists check
the engine and fuel systems, transmission, cooling and hydraulic system of your machine at
the job site. The check also includes oil samples from all compartments and filter examina-
tion.

You get a complete written report detailing your machine’s condition and listing the work
required immediately, what needs to be done in the next 100 hours, and what can wait for
your next scheduled maintenance check. You'll also get a written quote for Walker to
perform any needed work.

TA Il is available from Walker Machinery at a very reasonable firm price per machine. And
Walker has the skilled specialists it takes to make it work for you.

Because it's a small price to pay to protect your large equipment investment, shouldn’t you
TAN?

WALKE

Caterpillar. Cat and [B are Trademarks of Caterpiliar Tractor Co

MACHINERY

I'd like to know more about Walker’s Technical Analysis Il
program and how it can protect my equipment invest-

ment.
Name |
':‘:‘f X ‘m-w,wim)j"}:t' J
Company :
Address
) Stat .
ty ate p il

free TA Il

Write or call: Chuck King, Walker Machinery Company e

P.O. Box 2427, Charleston, West Virginia, 25329, (304) 949-6400.

Parkersburg 304-485-4547 @ Summersville 304-872-4303 ® Charleston 304-949-6400 ® Beckley 304-253-2706 ® Logan 304-752-0300



The Cost of Mining Coal

EDITOR’S NOTE:

In this article, we have tried to identify the common and average costs of doing
business in coal, in West Virginia, in 1984. The quest led us to many sources, but
not necessarily to all. Feeling certain that Green Lands readers know of others, we
invite them to contribute to our study. We will attempt a followup report which will
incorporate mining costs which we may have overlooked. All comments are
welcome.

By Dan Miller

ditions. In this example, the coal tract is
125 acres in Nicholas County, to be
mined by the contour surface method.

“Sixteen tons, and what do you
get?” asks the old song. Well, in West
Virginia, in 1984, you had better get at
least $616, or else you'll simply be  The seam is 40 inches thick. Hiring,
“another day older, and deeper in equipment procurement, and permit
debt.” application may all be done
simultaneously, but the permit must be
secured before any mining or construc-
tion can take place.

How much does it cost'to mine a
ton of coal? That is, always has been,
and always will be, the most' com-

licated, and most critical question in
Fhe coal industry. It is crucigl to know, Permitting costs
not only how much it costs to mine, but Coal operators can't expect
also what price the market will bear. A
piece of coal with its own inherent
overhead, must be matched to the
market place. This basic fact governs
how, when, and if the coal will be
mined.

There are some constants in
mining expenses, but there are endless

regulators to regulate them for free.

Therefore, when the permit application
goes to the West Virginia Department of
Natural Resources, it must be accom-
panied by a $500 filing fee. This is not
refundable in the event the permit is
denied. The NPDES permit, also under
variables. To arrive at a reasonably ac-  the jurisdiction of DNR, requires an ad-
curate figure for mining a ton of coal, it  ditional fee of $50. Then there’s the
is necessary to set forth certain con- lands inquiry fee of $100, to determine

if the proposed site contains any unique
historical, environmental, or geological
qualities. When a Surface Mine Ap-
plication (SMA) number is assigned, the
prospective operator must purchase
legal advertising to announce his inten-
tion to mine coal, to alert any potential
opponents to the permit. This ad must
run on four separate days, each a week
apart, and, in this case, will cost a total
of about $150. The legal ad process will
be repeated three times, one for each
phase of the bond release. Add in the
cost of legal ads for intent to blast, and
the total advertising bill is $750, making
the total face cost of the permit ap-
plication $1400.

The bond is that amount of money
committed by the operator to insure
proper and complete reclamation. If
reclamation standards are not met, then
the bond is forfeited, and presumably
used to contract reclamation for the
area.

The bond is set by laws at $1000
per acre ($10,000) minimum. For a
permit of 125 acres, the bond will be
$125,000. It would be extremely dif-
ficult for a new business to qualify for
bonding by insurance or related com-
panies. Because a mining bond is more
in the nature of collateral, as opposed to
an actual cash outlay, the qualified
operator can obtain bonding at a rate
which averages about $12.50 per
$1000.

Following successful reclamation,
the bond is released in three phases.
Phase I comes at the end of the mining
operation, when the entire area has
been regraded to specifications. This
amounts to 60% of the original bond.
Phase II, an additional 25%, may be
released two years after completion of
reclamation, when the vegetation cover
is well established. Phase Ill, the final
15%, is held for an additional three
years, a total of five years after com-

pletion of the operation, and in this
case, eight years after the job was
begun.

The cost on Phase I of the surety
bond, $125,000 for three years, would
amount to $4,687.50. Phase II,
$50,000 for two more years, will be
$1,250. Phase Ill, $18,750 for three
years, amounts to $703.12. Thus, the
total bonding cost would be $6,640.62.

Engineering and

construction

The permit application is quite
voluminous, and requires engineering
expertise which is usually beyond the
inhouse capability of the small com-
pany. Plans for haulroads, drainage
and valley fills, surveying, maps, and
hydrological studies will commonly cost
about $25,000, for an operation of the
size under discussion here. Again, this
is a front end cost which is not
recoverable in the event of permit
denial.

The construction phase of the
operation will entail two major projects.
One is the drainage system, of which
the primary component will be
sediment ponds. Three ponds of
average size, professionally designed to
capture all runoff from a mining
operation will cost about $35,000.
That’s a bargain compared to the cost of
the haul road, which, like all other mine
construction, must be carefully
engineered. The typical haul road in
West Virginia will cost approximately
$100 per foot. Thus, aroad of only one
mile in length will run about $528,000.
This makes the total engineering and
construction costs $588,000. These are
all expenses which are incurred before
any coal production is carried out.

Employment costs
A permit of 125 acres can be ex-
pected to vyield about 75 acres of

mineable coal. At 6000 net tons per
acre, the projected total tonnage from
the permit would be 450,000 net tons.

Setting a production goal of
15,000 tons per month, and allowing
for startup, slow production as the per-
mit plays out, and final reclamation, the
projected job life of the operation will be
about 36 months. Given current
productivity figures, this calls for a work
force of about 20 miners, plus at least
one foreman.

The average coal miner in West
Virgina, based on 1983 figures, earns
$585.69 per week. This amounts to a
weekly payroll, including the foreman,
of $12,463.80. Times 52, the annual
payroll is $648,117.60. For the three
year life of the operation, and naively
allowing for no wage increase over that
period, the basic employment cost will
be $1,944,352.80. This, as all em-
ployers know, is the tip of the iceberg.

Coal employers, even surface coal
operators, pay 50¢ per ton into the
federal black lung fund. This amounts
to an additional $225,000 over three
vears. The State collects, for the same
purpose, 2.4% of the payroll, and
collects it three years beyond the life of
the operation. In this case, the cost

would be $93,328.93.

Workers’ compensation is paid to
the State at varying rates. The rate for
new companies (less than five years in
business) in the coal industry, is $6.50
per $100 of payroll. This would
amount to $126,382.93 over three
years.

Both the State and federal govern-
ment take a bite for unemployment
compensation. The State gets an an-
nual amount equivalent to 5.5% of the
first $8,000, per employee. This would
be $9240 per year, $27,720 for three
years. The feds get .2% of the first
$7,000, per employee, per year, or
$294 per year, $882 for three years.
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Cost Per Net Ton
Permit & Bonding $ .02
Engineering .06
Construction 1.31
Basic Payroll 4.32
Government imposed

payroll expenses 1.39
Union imposed

payroll expenses 1.94
Hospitalization & Medical .64
Equipment 19.06
Tipple 2.50
Hauling 1.87
Wheelage .13
Revegetation .21
Royalties 3.08
Direct Taxes and Fees 1.97

$ 38.50

FICA, the federal social security
tax, is 7% of each employee’s salary.
There is a ceiling on this, but it is raised
each vyear, and generally exceeds
everybody's yearly income. For these
21 employees, the cost will be
$45,368.23 vyearly, times three is
$136,104.69, for the life of the
operation.

There are other fingers in the pie
besides those of the government, Stan-
dard hospitalization, for instance, will
cost about $375 per month, per em
ployee. In this case, the expense will be
$7,875 per month, $94,500 per year,
$283,500 for three years. Practicality
dictates that each employee undergo a
thorough examination prior to em
ployment, to identify pre-existing
medical conditions. This would amount
to an expense of about $4500.

The UMWA extracts $1.60 per ton
from signatory companies for its pen-
sion fund. That's $720,000 on this
permit. The Union also gets $1.07 per

hour. Over three years, that's 113,100
hours, or a total of $115,022.70.

The Mine Safety and Health Ad-
minstration (MSHA) also requires a
bathhouse for employees, or payment
of a “bathhouse waiver.” Small com-
panies, particularly operating in a given
area for only three years, will find it
more convienient and economical to
pay the bathhouse waiver of $2 per
day, per employee. That's another
$31,200.

There's also the uniform allow-
ance, This amounts to $150 per year,
per employee, payable on the first payday
for each employee, Even assuming no
turnover in the work force, this cost
would be $9000 for three years,

Training is required for all em
employees in surface mining procedure.
Annual refresher training for this work
force will cost $10,002. Training for the
required Emergency Medical
Technician (EMT) will cost $1,266.92.

Additionally, a labor bond must be

posted with the Labor Commissioner of
West Virginia, to insure payments of
wages and benefits in the event of shut-
down. The bond amounts to four
weeks of payroll, plus 15%. At current
rates, the cost of the bond will be
$6,206.97.

Thus, the payroll nearly doubles,
considering all the auxiliary costs of put-
ting a miner to work. To be precise, the
payroll is $1,944,352.80, and the extra
costs amount to $1,790,117.14, for a
total cost of
$3,734,469.94.

employment  of

Equipment
The wvariety of
“spreads” and methods of obtaining,

equipment

financing, and disposing of them, is en-
dless, The average surface mining
operation will involve bulldozers,

loaders, off highway trucks, drills,
graders, and other trucks specialized for
such functions as coal hauling, ex-
plosives storage and hauling, water

L o

pumping, water spreading, maintenan-
ce, seeding, welding, emergency tran-
sport, and others. Site, market, and
company considerations dictate the par-
ticular combination of these pieces to be
used on any particular operation.
There is no “average.”

However, using accepted industry
figures for cost-per-ton of standard sur-
face mining functions, and deleting
from these, employment costs covered
above, approximate estimates can be
made on the cost of operating and
maintaining the necessary equipment
over the three year life of the job.

In surface mining, by far the single
biggest expense is that of exposing the
coal, that is, removing and storing, or
disposing of, overburden. Mining with
a 10:1 overburden ratio, a good-to-
average situation in West Virginia, this
expense will amount to $7,593,750
over the life of the operation. Loading
the coal for transport to the tipple will be
$393,740. Haul road maintenance will
be $196,875. Final regrading of the
slopes and preparing for seeding will
cost $393,750. These four basic func-
tions will total $8,578,125, which
represents equipment costs on this
operation.

Other operating expenses

Assuming the company does not
own its own tipple, it will encounter a
cost of $2 per raw ton for this function.
The operator can expect a loss of at
least 20% of raw tonnage during the
cleaning process. To net 450,000 tons
of clean coal, it will be necessary to haul
and clean 572,500 raw tons.
Therefore, the tipple cost will be
$1,125,000.

The standard cost for hauling is $1
per ton for the first mile, and 10¢ per
ton for each additional mile. Assuming
a six mile haul, the cost would be $1.50

The Cost of Government

The following are cost-per-ton figures on payroll, taxes, fees, and

other expenses imposed by law. Not included are such items as
reclamation costs, which are higher in West Virginia due to stricter stan-
dards.

Federal Black Lung Payments $ .50
State Black Lung Payments .21
Workers’ Compensation .28
Unemployment (State & Federal) .07
FICA (Social Security) .30
Permits and Bonds .02
Safety Training .03
B&O Tax 1.48
Property & Fuel Tax .13
Abandoned Mine Lands (Federal) .35
Special Reclamation (State) .01
Bathhouse Waiver .07

$3.45

The Cost of Unionism

The following are cost-per-ton figures for those expenses unique to
UMWA signatories.  They do not include negotiated wages, which tend
to be higher on non-union operations.

Pension Fund (By ton) $1.60
Pension Fund (By hour) .25
Uniform Allowance .02

$1.87




To pay for this

Permits
Bonding
Engineering
Construction
Payroll
Government imposed
Payroll expenses
Union imposed
Payroll expenses
Hospitalization & medical
Overburden removal
Coal loading
Haul road maintenance
Slope preparation
Tipple
Hauling
Wheelage
Revegetation
Royalties
Property tax
Fuel Tax
B&O Tax
Abandoned Mine Lands Fund
Special Reclamation Fund

$

1,400.00
6,640.62
25,000.00
588,000.00
1,944,352.00

626,894 .44

875,222.70
288,000.00
7,593,750.00
393,750.00
196,975.00
393,750.00
1,125,000.00
843,750.00
56,250.00
93,750.00
1,386,000.00
550.80
56,250.00
667,012.50
157,500.00
4,500.00

Mine this
many tons

36

173
649
15,273
50,503

16,283

22,733
7,481
197,241
10,227
5114
10,227
29220
21,915
1,461
2,435
36,000
14
1,461
17,325
4,091
117

per raw ton, or $843,750.

Another common operating cost is
“wheelage,” that is, hauling coal over
the property of an adjacent landowner.
The standard fee is 10¢ per ton, a total
of $56,250.

The actual revegetation of
reclaimed land is another function likely
to be contracted by the small mining
company. At approximately $700 per
acre, this will cost $93,750.

In most cases, the coal operator is
mining on private property, and
therefore must pay a royalty to the
mineral owner. This party gets either a
price per ton rate, or more likely, a
negotiated percentage of the sale price,
typically 8% . Assuming a sale price of
$38.50 per ton, the royalty will be
$1,386,000.

Taxes and Fees

Government, in addition to playing
a leading role in employment costs, has
several direct taxes for the coal
operator. Basic to these is the West
Virginia Business & Occupation (B&O)
tax, which squeezes coal at the rate of
3.85% of the sale price. On 450,000
net tons, at $38.50 per, the B&O tax
comes to $667,012.50.

Coal property tax in Nicholas
County is currently $255 per acre. For
75 acres of coal, the tax base would be
$19,125, which is assessed at a rate of
60%, or $11,475. The Class Il Levy is
24%, or $275.40, which would be the
actual assessment for the first year.
Assuming the coal is mined at the rate
of one-third during each of the three
years of the operation, the actual
assessment in the second year would be
$183.60. The taxes for the third year
will be $91.80, for a three year total of
$550.80.

Fuel tax is extracted at the rate of
4.85¢ per gallon. It takes a little over

A Little Variance

The hypothetical mining
situation set forth here required
numerous assumptions. It should be
emphasized that this would be a
relatively small operation. Even so,
it is clear that any adjustment in costs
ricochet through three years and
450,000 tons with startling effects.

For example, this operation was
calculated to need 20 hourly em-
ployees, plus one foreman. The ad-
dition of even one hourly worker adds
$129,384.85 to the three year
overhead. A wage increase of only
50¢ per hour adds $67,045.83 to
total employment costs.

A decade ago, the State
Legislature saw fit to tack on a
modest .35% surcharge to the B&O
tax (for coal only). This increases the
hypothetical mining costs here by
$60,637.50. Suppose the finan-
cially troubled social security system
is “transfused” with an additional 1%
in FICA payments. That’s another
$19,443.53 in overhead. Remem-
ber when the 1977 Surface Mining
Act imposed a tax of 35¢ per ton on
surface coal? That added $157,500
to the overhead of this operation;
and recently when West Virginia
reinstituted its penny a ton
reclamation tax, that became a
$45,000 liability over three years.

Wheelage, the rate paid for
hauling coal across someone elses

property is generally 10¢ a ton, or
if the route crosses the grounds of
two property owners, that’s another
10¢ a ton, and that’s another
$56,250. By the same token, add
five miles to the “haul,” the distance
from mine to tipple, and you’ve ad-
ded 50¢ a ton, or $225,000 to the
overhead.

Speaking of hauling, a recently
imposed diesel fuel tax of 6¢ per
gallon for highway vehicles will cer-
tainly find its way back to basic haul
rates. This would increase hauling
costs of the operation’s total tonnage
by $1,296.

Haul roads also vary greatly,
and the operator doesn’t have a
great deal to say about it. If this
operator happened to need an extra
mile of haul road, he would also
happen to need an extra $724,875
to build and maintain it.

And how about royalties? The
rate in this situation was8% _If it were
9%, the overhead would increase by
$173,250.

The most devastating change in
operating costs is that of overburden
ratio. In the operation described
here, the ratio is 10:1. If that were
12:1, mining costs would go up by
$2,461,618.

A little change goes a long
way—and so would a little relief.

two gallons of fuel to mine a ton of raw
coal. This means a tax of ap-
proximately 10¢ per ton, or $56,250
over three years.

The' federal Office of Surface
Mining takes 35¢ per net ton for the

reclamation of abandoned mine lands.

This amounts to $157,500 on this
operation. West Virginia currently gets
an additional penny a ton for its own
Special Reclamation Fund, a total of
$4500.

The total direct taxes and fees on
this operation will amount to
$885,813.25 over three years, or
$1.97 a ton. If that doesn’t seem like
much, consider that such government
revenue is generated from one small



operation. Multiplied by West Virginia's
total 1983 tonnage, these figures
amount to one quarter of a billion
dollars for that year. These are only
direct taxes and fees, and do not in-
clude the various government imposed
payroll expenses.

Summary

Using all of the figures cited above,
the total overhead for this operation
comes to $17,324,898.81. Even this
figure assumes no major problems in
securing a permit, no prolonged work

stoppages, average weather conditions,
no unpleasant surprises with the coal
seam, nor any other of the muyriad
problems which can plague an
operation on a day-to-day basis.

With this overhead, the breakeven
price for mining a ton of coal is $38.50.
This does not include the charges for
transport to the final destination, which
could vary as widely as an in-state

Building in a standard profit margin
for the operator will push the necessary
sale price well past $40, and probably
past the point of the operator’s ability to
market it. In other words, the bottom
line here is that this coal tract, with no
outstanding adverse conditions, can
probably not be profitably mined by the
small operator. And that's why we
don’t have so very many small

power plant to a Japanese steel mill. operators in West Virginia today.
Selling the coal at the tipple will

necessarily hold down the sale price.

Be a Coal Baron for Fun and Profit

Our hypothetical operator, aiming at the breakeven point for three years of
hard work, worry, and financial commitment, made it with room to spare. En-
joying an income of $17,325,000, he has managed to hold expenses down to only
$17.324,898,81, leaving a net profit of over $800, an ample reward that comes
with the prestige and publicity of this unique profession. To apply, contact the
West Virginia Department of Natural Resources, Charleston, West Virginia. While
you're at it, contact the Office of Surface Mining, the West Virginia Department of
Mines, the West Virginia Department of Employment Security, the West Virginia
Workers' Compensation Fund, the West Virginia Tax Department, the U.S. Social
Security Administration, the U.S. Department of Labor, the Internal Revenue Ser-
vice, and several other agencies to be designated later.

Here’s Where the Money Goes...

Income for 450,000 tons at $38.50 per ton $17,325,000.00

Equipment - 8,578,125.00
$ 8,746,875.00
Tipple, hauling, wheelage, revegetation - 2,118,750.00
$ 6,628,125.00
- 1,944,352.80

Payroll

$ 4,683,772.20
-1,790,117.14
$ 2,893,6565.06

Other employment costs

Royalties - 1,386,000.00
$ 1,507,655.06

Taxes & Fees - 885,813.30
$ 621,841.76

Permits, bonding, engineering, construction - 621,040.62
Net Profit $ 801.14

Depend upon

The Ohio Seed Company

for all reclamation seed
high quality and prompt delivery

TOLL FREE 1-800-336-7333

The Ohio Seed Company
P.O. Box 87 West Jefferson, Ohio 43162
(614) 879-8366

Experience

A TR T
Plant Ahead

with
Massie Brothers Trucking
& Reclamation

We specialize in hydroseeding
and tree planting

P.O. Box 396, Shady Spring, W.Va. (304) 763-2134




West Virginia and Pennsylvania are powerful places.
‘We have the coal, the gas and the people to make them

more powerful.

Beckwith country. It’s a prosperous, plentiful
land. We have one quarter of this country’s coal right
under our feet. We have more than adequate
supplies of power, people and water to help
keep our part of America growing and to
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make sure that there a good thing going.
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ALTOONA, PA ® ARADFORD, PA ® CLARION, P'A
CLARKSBURG, WV ® CLEARFIELD, PA ® ERIE, PA
PITTSBURGH, PA = SOMERSET, PA
MATERIAL HANDLING DIVISION, N. VERSAILLES, PA

YOUR CATERPILLAR DEALER

Gaterpitiar, Cat and (1 are Trademarks of Catarpillar Tractor Co

In PA call toll-free 1-800-442-8080/In MD and WV call collect 412-327-1300

I/ )

will be jobs here for our children and grandchildren.

We're Beckwith Machinery Company, your
Caterpillar Dealer. We provided the equipment that
helped get it all started: moving the materials; mining
the coal; constructing the factories; improving the
roads. We've invested over seventy-seven
years in helping to build this part of the country
and we're dedicated to keeping
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Nearly 400
Gather at the
Greenbrier

Nearly 400 members and guests convened last month
at the Greenbrier Hotel in White Sulphur Springs for
the Association’s Annual Meeting. On the final day of the
three day affair, participants found out what makes
Greenbrier County green, but steady showers failed to
dampen enthusiasm as the group worked its way through
a full schedule of business meetings, technical sessions
and recreational activities.

As always, a highlight of the meeting was the elec-
tion of new Board members and officers. The Chairman
of the Board of Directors for the coming year is Carl
DelSignore of Buffalo Coal Co., Bayard. Following a
year in which he served as first vice-chairman, he suc-
ceeds Tracy Hylton of Whitesville A&S Coal Co.,
Beckley.

Also elected to serve as officers for the coming year
were: First Vice-Chairman — William Ritchie, Hobet
Mining & Construction Co., Huntington; Second Vice-
Chairman Max Messenger, Daugherty Coal Co., Terra
Alta; Secretary-Dwight Keating, Barbour Coal Co.,
Clarksburg; Treasurer—Theodore Brisky, Bethlehem
Mines Corp., Charleston; and Chairman-Associate
Division — Andrew Teeter, McDonough Caperton
Shepherd Group, Charleston.

Four new members were newly elected to the
Board, including: J.W. Anderson, Anderson & Ander-
son Contractors, Princeton; Robert Bliss, Call Detroit
Diesel Allison, South Charleston; Lee Jordan, Flat Top
Insurance Agency, South Charleston; and John Sturm,
Sturm Environmental Services, Bridgeport.

Six members were re-elected to the Board. These
were: Theodore Brisky, Bethlehem Mines Corp.,
Charleston; C.E. Compton, Grafton Coal Co.,
Clarksburg; John Faltis, Anker Mining & Development
Co., Pittsburgh, PA; Lawson Hamilton, Ford Coal Com-
pany, Hansford; Tracy Hylton, Whitesville A&S Coal
Co., Beckley; and Dwight Keating, Barbour Coal Co.,
Clarksburg.

Also, Richard Delatore, West Virginia Energy, Win-
tersville, OH was named to fill the two-year unexpired
term of William Forbes.

Paul F. Stanek, vice president of Industrial Relations, Consolidation
Coal Co., “Current Status of 1984 Contract Negotiations.”

Mike Foster, attorney-at-law, Jackson, Kelly, Holt, & O’Farrell, “Con-
tinuing Saga of Withdrawal Liability.”

David A. Zegeer, assistant secretary, Mine Safety & Health Ad-
ministration, “Making Safety Pay.”
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Tracy Hylton

Ben Greene

Carl DelSignore
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i Chomine

A highlight of each year’s Annual
Meeting is the orderly transfer of the
chairmanship.  Traditionally, here’s
how the process proceeds. On Thur-
sday afternoon the outgoing Board
meets for the last time. On Friday mor-
ning, the membership elects its new
Board. On Friday afternoon, the new
Board elects officers for the coming
year. On Saturday morning, over
breakfast, the new Chairman is formally
introduced to the membership, and on
Saturday evening, he begins to preside.

The Cange of Co

mmand

Shown here at the Saturday breakfast,
outgoing Chairman Tracy Hylton
(above, left) shows off his “membership
award” to successor Carl DelSignore.

Tracy earned the hardhat trophy by
promising the membership last year that
he would recruit as many news mem-
bers as everyone else put together, and
then doing it. Below, Association
President Ben Greene (left) and Tracy
lead a round of applause as the new
Chairman is presented to the members.

Betty Hylton (right) receives a bouquet of roses for serving as “wife of
the Chairman" for the past year.

, "
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Evelyn DelSignore, wife of the new Chairman, gets a rose bouquet and
a kiss from the president as an advance on her patience in the year
ahead.

The new Chairman takes over, Carl DelSignore of Buffalo Coal Co.
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Company
Pride

The 1984 Annual Meeting saw the advent of the “Com-
pany Pride Award,” presented to the company whose
employees most graphically illustrated the pride of em-
ployment. The competition was conducted at the ‘Coal
Miners’ Party, Friday night on Kate’s Mountain, and the
response was gratifying. The prize, a bronzed miner’s
lunch bucket will be inscribed with the name of this year’s
winner, and returned to the 1985 Annual Meeting to see
who can take it away.

Don and Maryann Adkins of Independent Explosive Co.

Margo and Andy Teeter of McDonough Caperton Shepherd Group.

Peqqy and Fred Brennan of United Virginia Bank.
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John and Beverly Sturm of Sturm Environmental Services.

Jerry and Nancy Hartley of Cedar Coal Co., American Electric Power.

et MINy MINIy{

R 3

Jim and Jeanne Singleton, Charles and Donice Wooster of Freeman Branch Mining.
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It's a shame this one’s not in color. This is the orange and black “Hum-
min’ Cummins” group (Cummins Cumberland, Inc.), Ed and Arlou
Surgeon, and Kay and Dave Hibbs.

Company
Pride

Larry and Jenny Roberts of Penn Line Service, Inc., shared the in-
dividual award for most authentic miner. It’s not hard to see why.

32 GREEN LANDS

Grafton Coal Co. overwhelmed the competition,
suiting up 14 strong to win the Company Pride
Award. Shown left to right are 1st row: Charlie
Miller, Susan Miller, Sally Compton, Becky Com-
pton; 2nd Row: Jim Compton, Pat Ramsburg,
Carol Skidmore, Nancy Righman, Gerald Ram-
sburg; 3rd row: Jim Christie, Susan Christie; 4th
row: John Skidmore, Jerry Righman, Jeff Com-
pton.

The
Winners

Jim and Sally Compton accept the Company
Pride Award from Association President Ben
Greene.
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Golf

Distance
Run

GREEN LANDS 35

inners
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Tennis

The entire Association would like to express its deep appreciation for the generous
contributions of those member companies providing prizes for the various tournaments at

the Annual Meeting.
Golf

Anderson Equipment Company — $50 Gift Certificate
Beckwith Machinery Company — Golf Balls
Call Detroit Diesel Allison, Inc. — $50 Gift Certificate

Carter Machinery Company, Inc. — $50 Gift Certificate

Tennis

Anderson Equipment Company — $50 Gift Certificate
Flat Top Insurance Agency — $250 Gift Certificate
Ingersoll-Rand Company — $50 Gift Certificate

International-Hough/Division of Dresser Industries —

Cecil I. Walker Machinery Co. —$100 Gift Certificate
Crawford Equipment Company — Golf Balls Trap

Crown Hill Equipment, Inc. — $50 Gift Certificate
Cummins Cumberland, Inc. — $50 Gift Certificate
Driltech Inc. — $100 Gift Certificate

Independent Explosives Co. — Golf Balls
International-Hough/Division of Dresser Industries —

2 Golf Bags & 2 Putters

2 Tennis Rackets

Distance Run
International-Hough/Division of Dresser Industries —

International-Hough/Division of Dresser Industries —
Men’s & Ladies’ Shooting Vest

2 Gift Certificates (Running Shoes)

Peat, Marwick, Mitchell & Co. — Golf Balls
Peerless Fuels, Inc. — $100 Gift Certificate Bingo

Rish Equipment Co. — $50 Gift Certificate
Sii Smith-Gruner — Coal Souvenir

Sovran Bank, N.A. — Golf Balls

Union Carbide Corporation — Gold Putter, Linde Star

Necklace and Golf Balls

$60

Lamp

International-Hough/Division of Dresser Industries —

“COAL MINER’S PARTY”
Marrowbone Development Co. — Brass Flame Safety

SPONSORS

Associate Members’ Welcoming Reception West Virginia Surface Mining & Reclamation Association
Greenbrier Hotel, White Sulfur Springs, West Virginia

Ambherst Industries, Inc,
Anderson Equipment Company
Appalachian Tire Products, Inc,
Bank of West Virginia
Beckley Feed & Hardware Company
Beckley Machinery Company
Brackenrich & Associates, Inc.
Call Detroit Diesel Allison, Inc.
Carter Machinery Company, Inc,
Cecil . Walker Machinery Company
Chamberlaine & Flowers, Inc.
Clarksburg Iron & Steel Company
Coal Power Corporation
Cobre Tire Company
Columbia Coal Gasifaction Corp.
Crawford Equipment Company
Crown Hill Equipment, Inc.
Cummins Cumberland, Inc.
Dominion Bank, N.A.
Doug Ball Insurance Associates, Inc,
Driltech Inc.
E.I. Du Pont De Numours & Co.,
Euclid-

Div. of Clark Michigan Co.

Fiatallis North America, Inc.

Flat Top Insurance Agency
Hercules Incorporated
Independent Explosives Company
Ingersoll-Rand Company
Ingersoll-Rand Financial Corp.
International/Hough-

Div. of Dresser Industries
Kanawha Steel & Equipment Co.
Kolb Enterprises, Ltd.

Komatsu America Corp.
Logan & Kanawha Coal Company
McDonough Caperton Shepherd

Group, Inc.

Miller & Miller Auctioneers, Inc.
Mud Cat Division

National Car Rental System, Inc.

Norwood, Inc.

The Ohio Seed Company

Peat, Marwick, Mitchell & Company
Persingers Incorporated

Petroleum Products, Inc.

Pioneer Fuel Corporation
Pocahontas Land Corporation

August 9, 1984

Rish Equipment Company

Robins and Associates

Robinson & McElwee

Sesco Management Consultants

Sii Smith-Gruner

Songer Insurance Agency, Inc.
Sovran Bank, N.A.

Sturm Environmental Services, Inc.
T&dJ Industries, Inc.

Technical Testing Laboratories, Inc.
Toothman Rice & Co.

Trabil Coals, Inc.

Union Carbide Corporation

Union National Bank of West Virginia
United VIRGINIA Bank

Vacuum Services, Inc.

Virginia Welding Supply Company
The Voto Manufacturers Sales Co,
W. Va. Explosives Co. Inc.

W. Va. Kenworth Div. —

General Truck Sales Corporation
West Virginia Tractor Company
Willco Reclamation, Inc.
Worldwide Equipment, Inc.
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If you want it green

Call Willco

Reclamation and Hydroseeding « Landscape Seeding
Erosion Control

Ed Williams, President

WILLCO RECLAMATION, INC.

619 Open Rocks Rd. — Summersville — 304 / 872-2287
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Satisfaction

A very important word around Hansford
Seed. It’s why we have the distinction of sup-
plying the best in reclamation in West Virginia,
Virginia and Kentucky.

We’ve got it all — the best of quality, service
and price. And we are the source for “Super
South” Cellulose and Hay Mulches, along with
distributing the finest of fertilizers.

Call Bruce, Barbara or Clyde. You know us —
the ones to trust.

West Highway 80 P.0.Box812 It’s Built OUR Business!
Somerset, KY 42501
Phone 606-679-4484 or 679-4485
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HanSford SATISFACTION
HS Seed Company YOUR Satisfaction —
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NOBODY DOES IT BETTER!

When times are tough, price becomes very important, and regardless
where you look, you can always find cheaper parts — you can always find
cheaper prices — and you can always find cheap labor.

But in the long run you always get what you pay for.

Our reputation is built on quality — and we still believe customers want
quality in a product or in the service they receive. With 45 years of quality work
behind us already we know we can do a better job foryou — with Detroit diesel
engines, Allison transmissions, reliabilt parts, genuine DDA parts, and most
important — with our team of professionals.

You don't have to settle for second best. We have seven locations and over
60 authorized dealers throughout West Virginia, Ohio, Kentucky and Virginia to
work with you.

Don’t You Deserve The Best?
Call Detroit Diesel Allison

South Charleston, W. Va. 25303
Box 8245 304/744-1511

Steubenville, Ohio 43952 Marietta Ohio 45750
,\ Box 2069 614/264-7121 Rt. 7 Newport, Pk. 614/373-9411
‘ { Strasburg, Ohio 44680 (Hazard) Jackson, Ky. 41339
Box 167 216/878-5516 Box 1613 606/666-4981
Grundy, Va. 24614 Cambridge, Ohio 43725

Box 828 703/935-2559 Box 804 614/439-6631

TOLL FREE AFTER HOURS
IN W.VA. 1-800-642-3627
OTHERS 1-800-624-8225

NOBODY DOES IT BETTER!

Detroit Diesel Allison

Division ol General Motors Corporation
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Analysis of

o Coal

o Overburden

o Water & Wastewater

Engineering Properties of Soils

, Chamberlaine
& Flowers+

INSURANCE

128 South Second Street
Clarksburg, West Virginia 26301
304/623-3721

114 High Street
Morgantown, West Virginia 26505
304/292-8454

18 West Main Street
Buckhannon, West Virginia 26201
304/472-2402

“TOTAL SERVICE is what we're all about”
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KOMATSU®ePRO

COMPARE THE D455A
TO ANY DOZER YOU LIKE

You'll find Komatsu has no competition
when it comes to delivering more productivity
for your dollar. Day in and day out,
the Komatsu D455A outperforms any bull-
dozer made.

Equipped with Komatsu's exclusive Giant
Variable Ripper, the D455A can perform
deep ripping more efficiently than two smaller
dozers working together.

The powerful performance by the D455A
is the result of quality Komatsu engineering.
Rigid-mounted track rollers, low-mounted
final drives and heavy duty sealed and
lubricated track combine to offer longer
life and superior traction during ripping
and dozing.

UCTIVITY

al
-

For more information on the D455A, call

Rish Equipment Company today. It could prove

to be one of the most productive calls you'll

ever make.

oo KOMATSU

KOMATSU AMERICA CORP

& Airport Road * BLUEFIELD, WV
127 Pikeview Drive ¢ BECKLEY, WV
Route 35 * ST. ALBANS, WV

Route 14 + PARKERSBURG, WV
EQUIPMENT 515 w. Main Street + BRIDGEPORT, WV
COMPANY 101 Frostburg Industrial Park « FROSTBURG , MD



